ATTACHMENT C

Public Resource Code 5164

5164. (a) A county or city or city and county or special district shall not hire a person for
employment, or hire a volunteer to perform services, at a county or city or city and county or
special district operated park, playground, recreational center, or beach used for recreational
purposes, in a position having supervisory or disciplinary authority over any minor, if that person
has been convicted of any offense specified in paragraph (1) of subdivision (h) of Section 111033
of the Penal Code, or any offense specified in paragraph (3) of subdivision (h) of Section 11105.3
of the Penal Code. However, this section shall not apply to a misdemeanor conviction under
paragraph (3) of subdivision (h) of Section 11105.3 of the Penal Code unless that person has a
total of three or more misdemeanor or felony convictions specified in Section 11105.3 of the
Penal Code within the immediately preceding 10-year period.

(b) (1) To give effect to this section, a county Of city or city and county or special district shall
require each such prospective employee or volunteer to complete an application that inquires as to
whether or not that individual has been convicted of any offense specified in subdivision (a). The
county or city or city and county or special district shall screen, pursuant 1o Section 11105.3 of
the Penal Code, any such prospective employee or volunteer, having supervisory or disciplinary
authority over aiy minor, for that person’s criminal background. '

(2) Any local agency requests for Department of Justice records pursuant to this subdivision shall
include the prospective employee’s or volunteer’s fingerprints, which may be taken by the local
agency, and any other data specified by the Department of Justice. The request shall be made on
a form approved by the Department of Justice. No fee shall be charged to the local agency for
requesting the records of a prospective volunteer pursuant to this subdivision.



